
 

WELLBEING AND TACKLING POVERTY COMMITTEE 
 
 
(1) To determine strategies, plans, and outcomes and monitor the impact of the actions 

being taken by the Council to ensure that equality and human rights responsibilities are 
embedded across the organisation in accordance with (but not limited to):- 

 
a. the Equality Act 2010; 

b. the Public Sector Equality Duty in Scotland; 

c. the Human Rights Act 1998; 

d. the UN Convention on the Rights of the Child, and 

e. the Equality and Human Rights Commission Guidelines and Codes of Practice. 
 
(2) To consider all matters relating to Equalities and Human Rights. 

 
(3) To approve the publication of the outcomes and progress, employment information and 

the Equalities Mainstreaming Report in accordance with appropriate legislation. 

 
(4) To oversee the performance and assurance information to assess compliance with the 

Council’s Equality and Human Rights related strategies and policies. 
 
(5) To oversee monitoring reports regarding Equality Impact Assessments. 

 
(6) To oversee the Council’s approach to tackling poverty, review policies relevant to this 

area and the Council’s performance against any relevant targets. 
 
 


