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	2 (a) Minute\ of\ Meeting\ of\ the\ Joint\ Consultative\ Committee\ \(JCC\)\ Held\ on\ 3\ October\ 2023
	1. There were no declarations of interest.
	2. There was submitted a report by the Chief Officer (People Resources) (1) providing the sickness absence position for each Council Service, and the Council overall, for Quarter 1 2022/2023 and June 2023, together with comparative data for the previo...
	Decided:
	(1) that the sickness absence information for Quarter 1 2022/2023 and June 2023 be noted, and
	(2) that the report be otherwise noted.

	3. There was submitted a report by the Chief Officer (People Resources) (1) detailing within the report the changes to the operational procedures for the Scottish Fire and Rescue Service, which came into effect on 1 July 2023 and which had significant...
	Decided:
	(1) that the report be noted, and
	(2) that the Chief Officer (People Resources) provide an update to a future meeting of the Committee on the discussions regarding the payment of fire evacuation wardens.

	4. The HR Transformation and Engagement Manager and the Senior Adviser – Process Re-Engineering provided an overview of the new MyNL Portal which highlighted the benefits for employees and managers of using the portal including a Chat Functionality, a...
	Decided: that the terms of the presentation be noted, and issued to members of the Committee.

	5. The Lead and Talent Development Manager provided a short presentation on the Care Academy Proposals and advised that:-
	 Health and Social Care was the largest employment sector within North Lanarkshire and had experienced significant increases in demand and ongoing workforce challenges;
	Decided: that the terms of the presentation be noted, and issued to members of the Committee.

	6. The Employee Service Centre Manager (1) advised that the recruitment team had experienced significant challenges over the last year due to a high volume within Education and Families, First Stop Shops and Active and Creative Communities; (2) set ou...
	Decided: that the update on the recruitment process and timescales involved be noted.

	7. The Chief Officer (People Resources) (1) intimated (a) that all buildings had been checked by the Assets and Procurement Service, and advised that it was considered that there was no danger to staff, and (b) that an update report would be submitted...
	Decided:
	(1) that the update information be noted, and
	(2) that the Chief Officer (People Resources) provide an update to a future meeting of the Committee on the position of the front of desk staff at the Motherwell Concert Hall.


	2 (b) Minute\ of\ Meeting\ of\ the\ Employee\ Appeals\ Sub-Committee\ Held\ on\ 10\ October\ 2023
	1. The meeting noted that there were no declarations of interest.
	2. There was submitted intimation of an appeal against dismissal by Appellant 1/2023, together with a report by the Senior Education and Families Manager in explanation of the circumstances leading to the dismissal.
	Decided: that the grounds of the appeal had not been substantiated and the appeal be not upheld.


	3 Introduction\ of\ Sexual\ Harassment\ Policy,\ Menopause\ and\ Hormonal\ Change\ Policy\ and\ update\ to\ Acceptable\ Use\ of\ ICT
	People Resources Policy Report
	People Resources Policy Report Appendix 1 - Sexual Harassment Policy 
	2. Introduction
	3. Purpose
	4. Legislation
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	 Equality Act 2010
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