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Executive Summary 

The Brighter Futures Programme of Work (PoW) is a wide-ranging series of projects that 
aims to improve educational attainment, job opportunities, entrepreneurship, and 
volunteering.  It is about preparing young people and the wider community for the future 
through specialised education, voluntary work and enterprise and making sure there are 
clear pathways for them to get jobs in industries of the future.   
 
NL Academies forms a key part of Brighter Futures by working closely with businesses and 
partners in thriving industry sectors such as the built environment, health and social care 
and digital to create innovative but viable pathways to employment, boosting jobs and 
economic growth. NL Academies are also responsible for leading the creation and 
development of the council’s Social Value Framework to enhance the outcomes from 
procurement activity. 
 
This report describes various ongoing activity under the 4 deliverables set for NL 
Academies.  This includes externally funded project work, like summer placements, skills 
training for young people giving them job ready skills to access growth industries and 
opportunities for adults in North Lanarkshire to enter training and finish with a well-paid job 
in a growing industry.  It also describes wider strategic activity around creating partnerships 
with employers in industry through the formation and progress in the Built Environment 
Sector Board and Care Academy Steering Group and an enhanced approach to realising 
social value across the council’s procurement activity. 
 
The report recognises the key drive to enhance attraction and equalities to key industry 
sectors and also acknowledges the next steps to be taken to further progress the work of 
NL Academies. 

Recommendations 

It is recommended that the Finance and Resources committee: 
 
(1) Endorse and approve the contents of this report, the progress made and next steps. 
 

The Plan for North Lanarkshire 

Priority  Improve North Lanarkshire's resource base 



 

 
1. Background 
 
1.1 The Programme of Work (PoW) 2023-2028 as approved at Policy and Strategy 

Committee in March 2023, is key to achieving the shared ambition as set out in The 
Plan for North Lanarkshire.   Within the Brighter Futures PoW, a Delivery Framework 
is in place to ensure alignment and interconnectedness towards achieving the aims 
of Brighter Futures and a high-level list of deliverables against each programme have 
been identified detailing the roadmap to delivering the scale and impact required to 
deliver the vision of inclusive growth and prosperity for all.    

 
1.2 The Brighter Futures strategic aims centre around: 
 

• Creating opportunities for young people and the wider community and connecting 
them to employment. 

• Maximising growth and meeting the needs of North Lanarkshire’s employers and 
key sectors. 

• Fully leveraging all resources and seeking opportunity to grow resources and 
funding. 

• Providing alternative pathways for residents to contribute and support North 
Lanarkshire’s economy and communities. 

• Supporting the recovery of the North Lanarkshire labour market. 
 

1.3 Of the five themes of the Brighter Futures PoW, this report focuses on NL Academies, 
however, there are clear links and interdependencies with the other themes: 
Curricular Pathways, Employability and Community Learning and Development, 
Volunteering and Entrepreneurship.   

 
1.4 NL Academies drives collaborative efforts between industry, the council and various 

partners to develop a skilled workforce to meet the needs of key industry sectors 
which are currently the built environment, health and social care and digital.  This is 
achieved through a shared ambition, strong and mutually beneficial relationships, and 
a clear commitment to innovation and excellence, local community wealth building 
and a focus on sustained and circular economic growth.   

 
1.5 NL Academies plays a key role in shaping the work, future direction, and growth of 

these key industries through: 
 

• defining a clear picture of key industry workforce gaps at a local level. 

• commissioning relevant employment and training activities to address gaps. 

• agreeing existing and new pathway priorities. 

• developing new and innovative solutions and partnerships. 

• driving industry collaboration and engagement, and  

• brokering joint approaches to funding. 

 
2. Report 
 
2.1 This report provides an update on the progress of the 4 deliverables of the NL 

Academies theme under the Brighter Futures PoW. The deliverables are detailed in 
table 1:  
 

Ambition statement 
(23) Build a workforce for the future capable of delivering on our 
priorities and shared ambition 

Programme of Work Brighter Futures 



Table 1 – NL Academies deliverables: 
 

Deliverable 1 Ensure increased skilled workforce employed in roles which fit industry needs and 
contribute to greater economic outputs.  Expand pathways and progression routes 
within key sectors to connect to employment. 
 

Deliverable 2 Develop employer engagement within each model to ensure full participation and 
increased work opportunities. 
 

Deliverable 3 Enhance attraction and advance equalities across key industry sectors. 
 

Deliverable 4 Maximise opportunities to enhance social value through the council’s procurement 
activity 
 

 
2.2 The next sections of this report describe the progress under each deliverable. 
 
Deliverable 1 
 
2.3 Ensure increased skilled workforce employed in roles which fit industry needs and 

contribute to greater economic outputs.  Expand pathways and progression routes 
within key sectors to connect to employment. 
 

2.4 There are a number of activities under this deliverable with the progress of 3 of which 
demonstrated in table 2, these are: 

 

• Continue to deliver targeted UKSPF projects towards supporting key industries 
with skills and workforce gaps,  

• Enhance summer placement programme by expanding into other Health and 
Social Care and Digital sectors 

• Enhance pathway opportunities between existing funded vocational qualifications 
and workforce demand in key sectors. 

 
2.5 The NL Academies team work closely with businesses and partners in industry 

sectors within the built environment, health and social care and digital to create 
innovative but viable pathways to employment, boosting jobs and economic growth. 
This involves leading on projects such as external summer placements, skills training 
for young people giving them job ready skills to access growth industries, and 
opportunities for adults to enter training and finish with a well-paid job in a growing 
industry. Table 2 provides details of projects delivered by NL Academies, funded via 
UK Shared Prosperity Funding (UKSPF) or via social value which demonstrate activity 
under deliverable 1: 
 

Table 2 – NL Academies projects and residents supported: 
 

Built Environment Academy  

Project Description No. of NL 
residents 
supported 

SP Energy 
Networks – Adult 
Craft 
Apprenticeships – 
Year 1 and 2  
 
 
SP Energy 
Networks – 

Funding provided to SP Energy Networks (SPEN) and their Supply Chain 
Partners to permanently employ up to 15 North Lanarkshire residents, to 
train them via their Adult Craft Apprenticeship programme and continue 
their employment beyond completion of the training into LV Cable Jointer 
roles with salary prospects circa £35k/40k pa. 
 
 
 

11  
 
 
 
 
 
 
 
3 
 



Overhead Line 
Inspectors  
 

Funding provided to SPEN to permanently employ three North 
Lanarkshire residents, into Overhead Line Inspector roles and to train 
them accordingly. 
 

BE-ST – Low 
Carbon Learning  
 

Young learners undertaking Foundation Apprenticeships, or who are 
interested in the Built Environment - provision of workshops suitable for 
aspiring young people with an interest in the sector. The sessions cover 
retrofit, Passivhaus, digital construction and modern methods of 
construction.  
 
Teacher focussed event delivering similar content to above. 
 

162 
 
 
 
 
 
11 

Future In 
Construction  
 

This programme is designed to support anyone aged 16+ from North 
Lanarkshire to take their first steps into Construction and gain real work 
experience.  
 

41 

BE-ST Next Gen 
Summit 
 

S1 pupils participated in this hands-on experience in sustainable design, 
aiming to inspire the next generation toward careers in a net-zero carbon 
built environment. The event featured an Eco School Project by education 
programme creators ‘Class of Your Own’ integrating the Design, 
Engineer, Construct curriculum with a focus on sustainability. Pupils 
worked in teams, taking on real-world roles such as surveyor, director, 
and architect to design environmentally friendly, energy-efficient school 
buildings.  
 

172 

Build Your Future  
 

Aimed at S2 and S3 pupils Build Your Future provides young people with 
the insight, knowledge and skills they need to develop their awareness 
and experience of Construction and the Built Environment. Through a 
mixture of skills masterclasses and re-purposing design challenges, 
young people are given the opportunity to explore place making and get 
hands on with skills demonstrations across a variety of trades. 

140 

 

Digital Academy  

Project Description No. of NL 
residents 
supported 

Digital Youth 
Academy - Cohort 
1 and 2  
 
 
 
 
 
ASN Programme 
in conjunction 
with No Limits 
 
 
 

This programme provided 2 bootcamps over a 4-week period for 16–24-
year-olds. The bootcamps completed were “Business” and “Digital Skills” 
for young people with no or basic IT skills where they learned problem 
solving, PC passport, office systems user, introduction to digital 
marketing, web skills, creative content skills and CV building and 
preparing for interviews. Candidates were supported to find 
apprenticeship opportunities following completed of the bootcamps. 
 
A specific programme was delivered to extend the NLC/QA Digital Youth 
Academy to a group of young people with additional support needs who 
were participating in the council’s No Limits programme via the Supported 
Employment team. The programme was specifically tailored to the digital 
needs of the participants in a fun and creative learning environment and 
provided opportunities in both digital and life skills.  
 

47 
 
 
 
 
 
 
 
11 

Digital Labs  
 

Flexible, community-based, ‘Digital Labs’ have been set up by the 
libraries and CLD teams across North Lanarkshire to provide local adults 
aged 16+ with the relevant skills, confidence, and motivation to get online.  
 
Funded to date by the NL Digital Academy, support is given to those who 
currently have no digital device of their own as well as those who need 
support with an existing device. Learners are being supported to drop-in 
to their local ‘Lab’ to learn how to use tablets, laptops, and smartphones 
through both Public Access Computing (PAC) and ‘bring your own device’ 
(BYOD) approaches. As Digital Labs does not require a fixed suite of 
computers, staff are able to respond quickly to local and individual 
demands.  
 

829 

 



Care Academy  

Project Description No. of NL 
residents 
supported 

Trainee Social 
Worker 
Programme  
 

The programme offers existing staff the opportunity to study with the 
Open University to gain a BA (Hons) in Social Work whilst continuing to 
work for the council in several rotational placements giving them access 
to a wide range of meaningful, challenging and supportive situations. This 
programme is currently running with 9 staff who are training to become 
fully qualified Social Workers.  
 

8 

Equalities 
Recruitment  
 

Identification of target groups via the NLC Resettlement team and Cllr 
Khan (Equalities champion) – modified recruitment process leading to 
recruitment of 33 employees from Ukrainian / Congolese backgrounds.  
 

33 

 

Cross cutting activity  

Project Description No. of NL 
residents 
supported 

Summer 
Placement 
Programme 
(external 
placements) 
 

This programme provides young people of North Lanarkshire the 
opportunity to learn new skills, develop existing skills and earn money 
whilst gaining vital work experience during school summer holidays.  
 
Students from local high schools, priority groups and New College 
Lanarkshire are given the opportunity to gain hands-on experience 
working across a range of employment sectors. Placements in 2024 
spanned key industries including the Built Environment, Health & Social 
Care and Digital Technology, with students working with external 
construction companies and NHS Lanarkshire.    
 
Students who embark on built environment placements, are supported to 
gain a Green Labourer CSCS Card and towards the end of placement all 
students attend a “My Skills My Future” workshop.  In 2025, students are 
working towards an employability certificate supported by colleagues in 
CLD. 
 
To acknowledge the success of the programme and achievements of the 
students, a celebration event is held. In 2024, over 300 people were in 
attendance including students, their managers, parents/guardians and 
external contractors and businesses.   
 
In 2025, 53 external placements are taking place across various sectors 
(built environment, digital, automotive, political, nursing, podiatry, 
occupational therapy, NHS Admin and care) 
 

2024 – 23 
 
2025 - 53 

   

Total residents supported via NL Academies funded programmes  1544 

 
2.6 The final activity underway in deliverable 1 is to develop and implement the Built 

Environment Academy on a phased basis. As previously reported to committee, the 
council commissioned a Built Environment Sector Board (BESB) which is led by 
industry and exists to drive collaborative efforts between industry, the council and 
relevant partners to support skills development and workforce demands to meet the 
evolving needs of the sector. The BESB is progressing 3 interconnected workstreams; 
North Lanarkshire built environment ecosystem research, creation of a Youth 
Engagement Strategy and development and implementation of the North Lanarkshire 
Built Environment Academy. 

 
2.7 To fully understand the future demand and supply of built environment skills in the 

area, research is being commissioned to create the evidence based to support to work 
of the BESB. The research will consider the supply and demand for construction skills 



leading to potential mismatches by undertaking a series of activities and stakeholder 
sessions to; assess the construction labour demand within North Lanarkshire, identify 
the occupations at potential risk of mismatches based on the workforce in North 
Lanarkshire and beyond and carry out an analysis of the structure of the construction 
industry in the area. The research commenced on 1 July 2025 and is expected to 
complete by end September 2025 whereby the analysis will be reviewed and specific 
activities directed towards supporting the industry with mismatches. 

 
2.8 The creation of a Youth Engagement Strategy for the built environment sector is key 

to ensure enhanced engagement with young people to connect them to the workforce 
and employment opportunities the sector can provide both now and in the future. The 
strategy is expected to be completed by the first quarter of 2026. The aims and 
objectives of the strategy are highlighted in table 3: 

 

Table 3 – Built Environment Youth Engagement Strategy aims and objectives: 

 

Youth Engagement Strategy aims and objectives 

Set out the direction and actions required to engage, attract and recruit young 
people to careers in the built environment. 

Ensure the strategy aligns with ongoing activity, such as existing education 
provision, funded projects and the Summer Placement programme, and to create 
further opportunities to engage this group and enhance equalities. 

Ensure alignment with wider programmes taking place nationally via industry 
bodies and / or other national programmes. 

Highlight, promote and champion entrepreneurship opportunities within the sector. 
 

 

2.9 The creation of the Built Environment Academy has the potential to bring various 

benefits to supporting the region, residents and industry as detailed in figure 1: 

 

Figure 1 – potential benefits of a North Lanarkshire Built Environment Academy: 

 

 
 

2.10 A full business case for the Academy is expected to be completed by the end of 2025 



and will consider options around a physical location, funding sources and will include 

proposals for phased implementation, incorporating apprenticeship delivery and 

upskilling for the industry. 

 

Deliverable 2 

  

2.11 Develop employer engagement within each model to ensure full participation and 

increased work opportunities. 

 

2.12 Within deliverable 2, activity is focused on engaging employers to ensure increased 

work opportunities by continuing to support the industry led sector boards within the 

built environment and health and social care. Enhancing digital employer 

engagement, creating partnerships and understanding the workforce is key towards 

developing the Digital Academy. 

  
Sector boards 
 
2.13 The Built Environment Sector Board is commissioned by the council and led by a 

Chairperson from industry with the update on progress described at sections 2.6 to 

2.10 of this report. 

 
2.14 Similar activity is also underway in the Pan-Lanarkshire Care Academy where 5 

workstreams exist to progress towards the aims of the Care Academy and respond to 

opportunities arising from workforce challenges (and future demand) which exist 

within the Health and Social Care Partnerships across Lanarkshire. The partnership 

formalises working relationships between the councils, NHS Lanarkshire and partners 

such that there is a process in place for identifying, defining, and progressing potential 

opportunities for engagement through collaboration. Figure 2 highlights the link 

between the Care Academy aims, the supporting workstreams and their purpose. It 

should be noted that workstreams 4 and 5 have recently commenced and are in the 

process of developing specific actions linked to their purpose. 

Figure 2 – Care Academy aims and workstreams: 
 

 



 
2.15 The range of programmes and activity within workstreams 1, 2 and 3 is highlighted in 

figure 3: 
 
Figure 3 – Care Academy activity for workstreams 1,2 and 3 

 
 
2.16 Each workstream is refreshing activities required to be progressed across the short, 

medium and long term to ensure activity is consistent and reflective of changing 
workforce demands and the economic profile of the area. 

 
Deliverable 3 
 
2.17 Enhance attraction and advance equalities across key industry sectors. 

 
2.18 To ensure a future workforce within key industry sectors in North Lanarkshire, it is 

essential to attract people to these industries and enhance equality of access to skills 

and jobs. In addition to the funded projects detailed in table 2 of this report, attraction 

activities for young people and adults into Health and Social Care is progressing via 

the Care Academy workstreams 2 and 3 detailed in figure 2. Progress has also been 

made in implementing and scaling collaborative apprenticeships and other vocational 

pathways with NHS Lanarkshire and the Lanarkshire HSCP's. 

 

2.19 Within NLC and in partnership with NHSL, a collaborative Modern Apprenticeship has 

been created and implemented. The Integrated Health and Social Care Modern 

Apprenticeship will provide apprentices with diverse exposure to both healthcare and 

social care environments to foster a more holistic skills set and encouraging 

collaboration between partners. The apprentices will work in the Integrated Rehab 

Team with occupational therapy across NLC and NHSL across a 2-year programme, 

gaining an SCQF (Scottish Credit and Qualifications Framework) level 6 in year one 

and SCQF level 7 in year 2, with the first 2 Modern Apprentices commencing in these 

posts in August 2025. These posts are fully aligned towards hard to fill roles and 

through a “grow your own” approach, pathways are in place on completion of the 

apprenticeship to continue with education and progress into a job. 

                                                                                       

                                                                                         

                                                         
                 

                               
         

                                
              

                       

                                  
           

                                    
                    

                                  
              

                               
         

                              
                                     

           

                                
             

                                       
                                  

                        

                                   
                            

                           
                             

                     

                                    



2.20 Within the built environment the work to create and implement the Youth Engagement 
Strategy as described at section 2.8 of this report is fundamental to aligning ongoing 
activities towards the outcomes of the research around skills and workforce gaps in 
the industry. 

 
2.21 Planned for 2025/26 under this deliverable is to continue to enhance equalities and 

enable UKSPF funded projects designed to support veterans transitioning into civilian 
employment and working with colleagues in Restorative Justice to focus on 
rehabilitation, skills development and reintegration into work through meaningful 
employment in the built environment sector. 

 

Deliverable 4 

 

2.22 Maximise opportunities to enhance social value though the council’s procurement 

activity 

 

2.23 As previously reported to committee in 2024, a key element to continuing the work of 
NL Academies is developing a model which supports longer term sustainable funding. 
Deliverable 4 picks up the need for the council to enhance social value through 
procurement activity, for programmes like NL Academies and wider council priorities 
linked to The Plan for North Lanarkshire. 

 
2.24 Whilst it is recognised the council is committed to maximising social value, there is an 

opportunity to gain further value from the businesses we engage with and from the 
contracts we procure. The council’s capital investment programme along with other 
larger procurements provide significant opportunities to maximise the benefits 
delivered via social value, particularly within the Built Environment Sector.  

   
2.25 The council’s Social Value Manager is now in post and sits alongside the NL 

Academies team with a specific focus on creating an effective Social Value 
Framework and operating model (people and technology) to maximise and fully 
leverage our outcomes.  The proposal to base this post within the NL Academies team 
is due to the intrinsic link from social value to the NL Academies model and the wider 
Brighter Futures PoW and the need to build sustainable programmes to create 
opportunities with scale and impact, due to the instable funding environment which 
exists within opportunities around apprenticeships, pathways development and skills 
training. 

 
2.26 The creation and implementation of the Framework will assist in driving consistency 

of approach in managing and monitoring activities. It will also encourage services to 
effectively utilise procurement to achieve wider financial and non-financial outcomes 
when awarding contracts, it will strengthen and enhance opportunities in delivering 
benefit to our communities and it will describe how we will embed social value 
principals into the commissioning, procurement, and contract management practices. 
The framework will also take into account reporting measures to ensure enhanced 
visibility of the social value outcomes in a joined up and consistent way. 

 
2.27 The Social Value Framework is current being drafted and is planned to be presented 

to a future committee in cycle 4 of 2025.  
 
Summary and next steps 
 
2.28 Considerable progress has been made across the 4 main deliverables for NL 

Academies.  Various projects have been developed and implemented over the past 



12 months ensuring a reach across a wide range of groups within North Lanarkshire. 
The teams work to engage employers within key industry sectors has been crucial 
and will remain a key area of focus to ensure the employers voice is at the core of 
understanding workforce challenges and considering solutions. 
 

2.29 The work to enhance the council’s approach to social value is key to feed the NL 
Academies model by augmenting sustainable programmes and creating opportunities 
with the required scale and impact. This will contribute towards the ability for NL 
Academies to continue to deliver industry specific initiatives making the most of 
opportunities around apprenticeships, pathways development and skills training. 

 
2.30 Some key next steps exist within the deliverables for NL Academies, these are to 

create the business case and begin implementing the North Lanarkshire Built 
Environment Academy. Aligned to this is the research into skills and workforce 
demand within the industry and progressing the Youth Engagement Strategy to 
ensure awareness and attraction to the range of occupations which exist within the 
sector. Continuing to enhance attraction to the Health and Social Care sectors and 
working in partnership across the Pan-Lanarkshire Care Academy is also vital to 
supporting the skills and workforce needs of the sector. Within the digital sector, 
progress has been made in engaging and upskilling residents and to further progress 
this, enhancing digital employer engagement and creating partnerships within the 
sector is a priority for 2025 and 2026.  

 
2.31 Further updates to committee will be provided on an annual basis in line with the 

council’s reporting framework. 

 
3. Measures of success 
 
3.1 Success in NL Academies will be measured via the UKSPF reporting on the outputs 

and outcomes aligned to the applicable intervention and via the Brighter Futures 
Delivery Framework, which links to the council’s Strategic Performance Framework. 
Performance reporting for Brighter Futures is due to commence in October 2025 to 
ensure regular monitoring and measurement of success within NL Academies and 
the wider Brighter Futures programme of work. 

 
4. Supporting documentation 
 
4.1 None. 
 
 

 
 
Fiona Whittaker 
Chief Officer (People Resources) 

 
  



5. Impacts 
 

5.1 Public Sector Equality Duty and Fairer Scotland Duty 
 Does the report contain information that has an impact as a result of the Public 

Sector Equality Duty and/or Fairer Scotland Duty? 
 Yes ☐ No ☒ 

 If Yes, please provide a brief summary of the impact? 
 

 If Yes, has an assessment been carried out and published on the council’s 
website? https://www.northlanarkshire.gov.uk/your-community/equalities/equality-
and-fairer-scotland-duty-impact-assessments 

 Yes ☐ No ☐ 

5.2 Financial impact 
 Does the report contain any financial impacts? 
 Yes ☐ No ☒ 

 If Yes, have all relevant financial impacts been discussed and agreed with 
Finance? 

 Yes ☐ No ☐ 

 If Yes, please provide a brief summary of the impact? 
 

5.3 HR policy impact 
 Does the report contain any HR policy or procedure impacts? 

 Yes ☐ No ☒ 

 
If Yes, have all relevant HR impacts been discussed and agreed with People 
Resources? 

 Yes ☐ No ☐ 

 
If Yes, please provide a brief summary of the impact? 
 

5.4 Legal impact 
 Does the report contain any legal impacts (such as general legal matters, statutory 

considerations (including employment law considerations), or new legislation)? 
 Yes ☐ No ☒ 

 If Yes, have all relevant legal impacts been discussed and agreed with Legal and 
Democratic? 

 Yes ☐ No ☐ 

 If Yes, please provide a brief summary of the impact? 
 

5.5 Data protection impact 
 Does the report / project / practice contain or involve the processing of personal 

data?   
 Yes ☐ No ☒ 

 If Yes, is the processing of this personal data likely to result in a high risk to the 
data subject? 

 Yes ☐ No ☐ 

 If Yes, has a Data Protection Impact Assessment (DPIA) been carried out and e-
mailed to dataprotection@northlan.gov.uk  

 Yes ☐ No ☐ 

  

https://www.northlanarkshire.gov.uk/your-community/equalities/equality-and-fairer-scotland-duty-impact-assessments
https://www.northlanarkshire.gov.uk/your-community/equalities/equality-and-fairer-scotland-duty-impact-assessments
mailto:dataprotection@northlan.gov.uk


5.6 Technology / Digital impact 

 
Does the report contain information that has an impact on either technology, digital 
transformation, service redesign / business change processes, data management, 
or connectivity / broadband / Wi-Fi? 

 Yes ☐ No ☒ 

 
If Yes, please provide a brief summary of the impact? 
 

 
Where the impact identifies a requirement for significant technology change, has 
an assessment been carried out (or is scheduled to be carried out) by the 
Enterprise Architecture Governance Group (EAGG)?  

 Yes ☐ No ☐ 

5.7 Environmental / Carbon impact 
 Does the report / project / practice contain information that has an impact on any 

environmental or carbon matters? 
 Yes ☐ No ☒ 

 If Yes, please provide a brief summary of the impact? 
 

5.8 Communications impact 
 Does the report contain any information that has an impact on the council’s 

communications activities? 
 Yes ☐ No ☒ 

 If Yes, please provide a brief summary of the impact? 
 

5.9 Risk impact 
 Is there a risk impact? 

 Yes ☐ No ☒ 

 

If Yes, please provide a brief summary of the key risks and potential impacts, 
highlighting where the risk(s) are assessed and recorded (e.g. Corporate or 
Service or Project Risk Registers), and how they are managed? 
 

5.10 Armed Forces Covenant Duty 

 
Does the report require to take due regard of the Armed Forces Covenant Duty (i.e. 
does it relate to healthcare, housing, or education services for in-Service or ex-
Service personnel, or their families, or widow(er)s)? 

 Yes ☐ No ☒ 

 

If Yes, please provide a brief summary of the provision which has been made to 
ensure there has been appropriate consideration of the particular needs of the 
Armed Forces community to make sure that they do not face disadvantage 
compared to other citizens in the provision of public services. 
 

5.11 Children’s rights and wellbeing impact 

 
Does the report contain any information regarding any council activity, service 
delivery, policy, or plan that has an impact on children and young people up to the 
age of 18, or on a specific group of these? 

 Yes ☐ No ☒ 

 

If Yes, please provide a brief summary of the impact and the provision that has 
been made to ensure there has been appropriate consideration of the relevant 
Articles from the United Nations Convention on the Rights of the Child (UNCRC). 
 

 
If Yes, has a Children’s Rights and Wellbeing Impact Assessment (CRWIA) been 
carried out?  

 Yes ☐ No ☐ 

 


