
North Lanarkshire Council 
Report 

Communities Committee 
 

Does this report require to be approved? ☒ Yes   ☐ No 

Ref    LR/HL Date 18/08/25 
 

Motion to Council – Miners’ Strike in North Lanarkshire 
 
 

  From  Lyall Rennie, Chief Officer (Community Operations) 

  E-mail liddleh@northlan.gov.uk Telephone 07976 726496 

 

 

 

 
1. Background 
 
1.1 In agreeing the motion associated with the miners’ strike, a number of asks were 

approved: 
 
The Council resolves to commemorate this anniversary by conducting a feasibility study 
into the following actions: 
 

1. Hosting a series of events and educational programs to honour the memory 
and contributions of the miners and their families 

Executive Summary 

 
At the council meeting on 20 June 2024, the following motion was agreed – “This Council 
recognises the 40th anniversary of the miners’ strike in North Lanarkshire, an event of 
profound historical significance”. 
 
This report outlines initial discussions, presents broad potential proposals for our response 
and seeks approval of the recommended way forward.   
 

Recommendations 

It is recommended that the Communities Committee 
 
(1) Following approval of the outlined motion, the Committee gives consideration to actions 

taken and discussions taken to date and endorses officers to move forward to finalise 
plans in line with the overall motion. 
 

(2) Otherwise, acknowledge the contents of the report. 
  

The Plan for North Lanarkshire 

Priority  All priorities 

Ambition statement 
(19) Improve engagement with communities and develop their 
capacity to help themselves 

Programme of Work Transforming Places 



2. Consider options, including cost, and make recommendations to the 
appropriate committee for a permanent memorial at the Summerlee Museum 
of Scottish Industrial Life to serve as a reminder of the strike's impact on our 
community and its place in our collective history. 

3. Supporting initiatives that promote workers' rights, fair labour practices, and 
community solidarity, ensuring that the values fought for during the strike 
continue to be upheld. This will be highlighted in any research work conducted 
during the feasibility study. 

4. Lighting up the Civic Centre "RED" in memory of parts of this authority with a 
strong socialist past and to remember those who sacrificed to uphold the 
integrity of social justice. 

5. Writing to the UK Government, after the UK General Election, in support of the 
Miners' Strike (Pardon) Bill. 
 

1.2 Actions 4 and 5 have been completed.  Officers have discussed options around the first 
three asks for initial consideration. 

 

 
2. Report 
 
2.1 Holding a series of events and educational programs to honour the memory and 

contributions of the miners and their families. 
 
2.2 Early discussions with colleagues in Education & Families indicates that there is 

significant scope for schools across North Lanarkshire to engage in some project work, 
including researching some of the historical links to former mining communities, and 
undertaking projects and activities to support learning around this key subject area. It 
is envisaged that learners would benefit significantly from gaining a greater insight into 
the impact that the mining industry had, in forming, and sustaining their local 
communities.  

 
2.3 Linking to the second action associated with Summerlee, there is also scope for 

learning inputs from the Museums learning team, working with schools either on site 
within the museum or within schools.  A proposed outline may include a two-part (or 
more) workshop where they learn the history of the mining industry, the history of the 
union movement, the build-up to the 1984/5 national miners’ strike and pit closures in 
the council area and where the North Lanarkshire miners were involved in disputes, 
decommissioning of Cardowan and where they worked after the 1983 closures.  

 
2.4 Consider options, including cost, and make recommendations to the appropriate 

committee for a permanent memorial at the Summerlee Museum of Scottish 
Industrial Life to serve as a reminder of the strike's impact on our community 
and its place in our collective history. 

 
2.5 Members will be aware that the council is soon to submit an application to the National 

Lottery Heritage Fund for a significant redevelopment of Summerlee.  The plans for 
Summerlee will include the creation of a new miners’ welfare hall, a second village 
street comprising both heritage shops and houses and a new Learning Landscape.  
Subject to a successful application, Summerlee is set to be transformed, and it is critical 
that future decisions around a permanent memorial are able to enhance the new 
Summerlee.  Based on the success of earlier projects, discussions have taken place 
around the creation of a stained-glass window which can be displayed initially in the 
museum and subsequently moved to the miners’ welfare hall or one of the heritage 
homes.  Linking to the opportunities to support educational opportunities, schools could 
be offered the opportunity to help design the stained glass window.  There is also an 



opportunity for community groups to become involved if there is particular text or 
imagery they wish to be captured.  All options for a permanent memorial can be 
explored. 

 
2.6 Supporting initiatives that promote workers' rights, fair labour practices, and 

community solidarity, ensuring that the values fought for during the strike 
continue to be upheld. This will be highlighted in any research work conducted 
during the feasibility study. 

 
2.7 Members will be aware that the Council is fully compliant with the Fair Work First 

Charter and has a signed agreement with our recognised Trade Unions to this 
effect.  This means that we incorporate all of the fair work pillars into our workforce 
practices and policies and that our own Trade Unions are in agreement that we fully 
meet the criteria.  The criteria are: 

 

• Providing effective channels for effective employee engagement.  

• Investing in workforce development  

• Not using zero hours contracts inappropriately  

• Taking action to tackle the gender pay gap and create a more diverse and inclusive 
workplace  

• Committing to paying the Real Living Wage  

• Offering flexible and family friendly working practices for all workers from day one 
of employment; and  

• Opposing the use of fire and rehire practice.   
 
2.8 We have a strong working partnership with our own Trade Unions and are also required 

to provide evidence on a yearly basis to the Scottish Government Fair Work Directorate 
that we meet the Fair Work criteria, or we would not be able to apply for or be awarded 
and SG grant monies across a range of services.  In terms of wider promotion of fair 
work and workers’ rights across North Lanarkshire our Employer Charter has an 
expectation that fair work and key elements such as payment of the living wage and no 
fire and re-hire practices must be in place before an award is made.  We now have a 
growing cohort of North Lanarkshire businesses who are signed up to the charter. 

 
 

 
3. Measures of success 
 
3.1 The Council recognises the 40th anniversary of the miners’ strike in North Lanarkshire, 

an event of profound historical significance. 

 
 
4.  Supporting documentation  
 

No supporting documentation. 
 
 
 
 
 
 
Lyall Rennie 
Chief Officer (Community Operations) 

 



5. Impacts 
 

5.1 Public Sector Equality Duty and Fairer Scotland Duty 
 Does the report contain information that has an impact as a result of the Public 

Sector Equality Duty and/or Fairer Scotland Duty? 
 Yes ☐ No ☒ 

 If Yes, please provide a brief summary of the impact? 
 

 If Yes, has an assessment been carried out and published on the council’s 
website? https://www.northlanarkshire.gov.uk/your-community/equalities/equality-
and-fairer-scotland-duty-impact-assessments 

 Yes ☐ No ☐ 

5.2 Financial impact 
 Does the report contain any financial impacts? 
 Yes ☒ No ☐ 

 If Yes, have all relevant financial impacts been discussed and agreed with 
Finance? 

 Yes ☒ No ☐ 

 If Yes, please provide a brief summary of the impact? 
There will be costs associated with the creation of a memorial piece.   

5.3 HR policy impact 
 Does the report contain any HR policy or procedure impacts? 

 Yes ☐ No ☒ 

 
If Yes, have all relevant HR impacts been discussed and agreed with People 
Resources? 

 Yes ☐ No ☒ 

 
If Yes, please provide a brief summary of the impact? 
 

5.4 Legal impact 
 Does the report contain any legal impacts (such as general legal matters, statutory 

considerations (including employment law considerations), or new legislation)? 
 Yes ☐ No ☒ 

 If Yes, have all relevant legal impacts been discussed and agreed with Legal and 
Democratic? 

 Yes ☐ No ☒ 

 If Yes, please provide a brief summary of the impact? 
 

5.5 Data protection impact 
 Does the report / project / practice contain or involve the processing of personal 

data?   
 Yes ☐ No ☒ 

 If Yes, is the processing of this personal data likely to result in a high risk to the 
data subject? 

 Yes ☐ No ☒ 

 If Yes, has a Data Protection Impact Assessment (DPIA) been carried out and e-
mailed to dataprotection@northlan.gov.uk  

 Yes ☐ No ☐ 

5.6 Technology / Digital impact 

 
Does the report contain information that has an impact on either technology, digital 
transformation, service redesign / business change processes, data management, 
or connectivity / broadband / Wi-Fi? 

 Yes ☐ No ☒ 

 If Yes, please provide a brief summary of the impact? 

https://www.northlanarkshire.gov.uk/your-community/equalities/equality-and-fairer-scotland-duty-impact-assessments
https://www.northlanarkshire.gov.uk/your-community/equalities/equality-and-fairer-scotland-duty-impact-assessments
mailto:dataprotection@northlan.gov.uk


 

 
Where the impact identifies a requirement for significant technology change, has 
an assessment been carried out (or is scheduled to be carried out) by the 
Enterprise Architecture Governance Group (EAGG)?  

 Yes ☐ No ☐ 

5.7 Environmental / Carbon impact 
 Does the report / project / practice contain information that has an impact on any 

environmental or carbon matters? 
 Yes ☐ No ☒ 

 If Yes, please provide a brief summary of the impact? 
 

5.8 Communications impact 
 Does the report contain any information that has an impact on the council’s 

communications activities? 
 Yes ☒ No ☐ 

 If Yes, please provide a brief summary of the impact? 
Corporate Communications are aware and are involved in this work.  They may 
wish to issue an announcement in due course. 

5.9 Risk impact 
 Is there a risk impact? 

 Yes ☐ No ☒ 

 

If Yes, please provide a brief summary of the key risks and potential impacts, 
highlighting where the risk(s) are assessed and recorded (e.g. Corporate or 
Service or Project Risk Registers), and how they are managed? 
 

5.10 Armed Forces Covenant Duty 

 
Does the report require to take due regard of the Armed Forces Covenant Duty (i.e. 
does it relate to healthcare, housing, or education services for in-Service or ex-
Service personnel, or their families, or widow(er)s)? 

 Yes ☐ No ☒ 

 

If Yes, please provide a brief summary of the provision which has been made to 
ensure there has been appropriate consideration of the particular needs of the 
Armed Forces community to make sure that they do not face disadvantage 
compared to other citizens in the provision of public services. 
 

5.11 Children’s rights and wellbeing impact 

 
Does the report contain any information regarding any council activity, service 
delivery, policy, or plan that has an impact on children and young people up to the 
age of 18, or on a specific group of these? 

 Yes ☐ No ☒ 

 

If Yes, please provide a brief summary of the impact and the provision that has 
been made to ensure there has been appropriate consideration of the relevant 
Articles from the United Nations Convention on the Rights of the Child (UNCRC). 
 

 
If Yes, has a Children’s Rights and Wellbeing Impact Assessment (CRWIA) been 
carried out?  

 Yes ☐ No ☐ 

 
 
 


